
Position 1st 2nd 3rd 4th 5th 6th + Years

Street, Water, Parks Maintenance 15.00 15.50 16.00 16.50 17.00 No Increase
16.00 16.50 17.00 17.50 18.00

Official - Slowpitch Softball / Kickball 19.00 19.50 20.00 20.50 21.00
21.00 21.50 22.00 22.50 23.00

Official - Modified Softball 21.00 21.50 22.00 22.50 23.00

Camp Coordinator 18.00 18.50 19.00 19.50 20.00
19.00 19.50 20.00 20.50 21.00

Program Instructor 14.00 14.50 15.00 15.50 16.00
16.00 16.50 17.00 17.50 18.00

Camp Counselor 14.00 14.50 15.00 15.50 16.00
15.00 15.50 16.00 16.50 17.00

Program Attendant 10.00 10.50 11.00 11.50 12.00

Park Maintenance - Spring/Fall 18.00 18.50 19.00 19.50 20.00
19.00 19.50 20.00 20.50 21.00

Crossing Guards 16.00 17.15 18.40 No Increase No Increase

Rental Facility Custodian 10.50 (Premium pay of 12.00/hr after 9pm)
12.00 13.50 Premium pay after 9pm

2024 (proposed) 2020 (eff. 08/20) 2020 2019
Chief Election Inspector 15.00/hr 13.00/hr 12.00/hr 11.00/hr
Election Inspector 12.00/hr 11.00/hr 9.00/hr 9.00/hr
Greeter 8.00/hr 8.00/hr 8.00/hr 8.00/hr
Special Voting Deputies 12.00/hr 10.00/facility 10.00/facility 10.00/facility

Approved:
Brad       _____
Carrie      _____
Sean      _____
Chris       _____
Julie        _____ Board approved 04/07/2023
Trevor      _____
Chris       _____

2024 Seasonal Wage Schedule - PROPOSED
Effective January 1, 2024





  Agenda Item Number ________ 

 Memo 
To: Finance and Personnel Committee 

From: Chris Clark, Director of Parks, Recreation, & Forestry 

Re: 2024 Proposed Seasonal Wages 

Date: August 28, 2023 

 
Background Information: 

Village staff is looking to increase seasonal wages for 2024 to stay competitive with area 
communities and the summer job market to ensure that those vital seasonal positions get filled.  In 
2023 staff requested an increase in wages for the laborer positions as we were having difficulty 
filling some of those positions.  The increases at that time did give us the ability to have full summer 
staffing.  We are now looking at an increase for those and other seasonal/part-time positions on 
our seasonal wage schedule.  With these increases, we anticipate our wages being in the top 1/3 of 
area communities and be competitive for limited applicants. 

 

Previous Information/Action: 

On 4/7/2023 the Village Board increased Seasonal Parks/Public Works/Water positions to $15 per 
hour and Spring/Fall Seasonal Park Maintenance to $18 per hour to be competitive and fill positions 
for the summer.   Prior to that, wages were last increased for the 2022 budget. 

 

Budget Item/Funding: 

The proposed wages have been inserted into the first draft of the various department budgets. 

 

Staff Recommendation: 

Staff is asking to authorize the proposed increase in wages for seasonal positions. 

 

Attachments: 

• Proposed wage schedule for 2024 
• Wage comparisons from area municipalities for 2023 
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